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DEPARTMENT OF THE ARMY

HEADQUARTERS, 2D ARMORED CAVALRY REGIMENT

FORT POLK, LOUISIANA 71459

AFZX-C-CO   (340-D)                               




     1 October 2001

MEMORANDUM FOR ALL TROOPERS

SUBJECT:  Regimental Policy Letter #71-4; Equal Opportunity Complaint Procedures

1.  Reference AR 600-20, Appendix E, Army Command Policy, 15 July 1999.

2. Equal opportunity and prevention of sexual harassment for all soldiers and their families will

be provided without regard to race, color, religion, gender, or national origin.  Unlawful discrimination and sexual harassment will not be condoned, practiced or tolerated.

3.   I am personally committed to ensuring the equal opportunity and prevention of sexual harassment policies of the Regiment, Fort Polk, and the United States Army receive maximum support.

4.   Complaint Procedures:


a.  Every trooper in the Regiment has a right to air grievances to resolve equal opportunity and sexual harassment complaints without fear of retaliation or reprisal.


b.  I expect the chain of command to recognize the needs of our soldiers and their families and address each complaint as expeditiously as possible.  A problem which a member of this command does not desire to discuss within his/her normal chain of command may be brought directly to me for my assistance, if deemed necessary. Complaints that cannot be resolved within the chain of command will be directed to the appropriate agency or the Equal Opportunity Office.

c.  The nature of the complaint will determine the appropriate receiving authority as follows:

NATURE OF COMPLAINT                     

RECEIVING AUTHORITY
Complaint against unit level                     

Unit Commander or 

personnel other than Unit Commander         

acting Unit Commander

or acting Unit Commander

Complaint against Unit Commander       

Squadron Commander

or acting Unit Commander

Complaint against other on-post         

Unit Commander, Equal 

personnel, agencies or organizations        

Opportunity Office, IG Office,








Chaplain, Provost Marshall or CID,








Medical Agencies, Housing Referral Office

Complaint against Squadron Commander    

Regimental Commander


d.  There are two types of complaints that can be filed:

(1) Informal Complaint:

· Any complaint that a soldier or family member does not wish to file in writing.

· This complaint may be resolved by the individual, another unit member, or a person in the complainant’s chain of command.

· Are not subject to time suspense.

· Are not reportable.

(2) Formal Complaint:

· Filed on DA Form 7279-R, Equal Opportunity Complaint Form.

· Complainant has 60 calendar days from the date of the alleged incident to file a formal complaint.

· Formal complaint has established time suspense.


e.   Equal opportunity and sexual harassment complaints will be handled promptly and, if possible, within the chain of command.

5.  Every trooper in the Regiment will be informed of these equal opportunity policies and complaint procedures.  Each of us is responsible for respecting the other members of the Regimental team.  The diverse backgrounds, talents, and beliefs of our troopers are one of our greatest strengths.


Toujours Pret!

   //original signed//

Terry A. Wolff




                   71st  Colonel of the Regiment
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