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SUBJECT: Garrison Policy Memorandum #3 — Prevention of Sexual Harassment (POSH)

1. References.

a. Command Policy Memorandum, G1-02- Prevention of Sexual Harassment (POSH), 27
October 2008.

b. US. Army Installation Management Command (MCOM) Policy Memorandum #3,
Prevention of Sexual Harassment 05 February 2007. '

2. Purpose.

a. [ am committed to the Army’s policy of ensuring government employees are free of
sexual harassment. Sexual Harassment will not be practiced, tolerated, or condoned within Fort
Polk Garrison.

b. Commanders and directors will create and maintain an environment conducive to
maximum productivity and respect for human dignity.

¢. The prevention of sexual harassment is the responsibility of every Soldier and DA
civilian. Commanders, Directors, managers, supervisor will enforce this policy and implement
action for the prevention of sexual harassment in the workforce assuring full support of the chain
of command at all levels of management and supervision.

3. Applicability. Any person in a supervisory or command position who uses or condones
implicit or explicit sexual behavior to control, influence or affect the career, pay, or job of a
soldier or civilian employee is engaging in sexual harassment. Similarly, any soldier or civilian
employee who makes deliberate or repeated unwelcome verbal comments, gestures, or physical
contact of a sexual nature is engaging in sexual harassment.

4. Intent.
a. Soldiers and civilians who perceive that they are being sexually harassed should make it

clear that the conduct is unwelcome and offensive. Questions and complaints about sexual
harassment should be reported to the chain of command or chain of authority, the Office of Equal
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Opportunity Program, the Civilian Personnel Advisory Center, the local union, the Sexual
Harassment Hotline, 531-1790.

b. Every Soldier and Department of the Army civilian has the right to present a complaint
without fear of threats or reprisal. Complainants will receive assistance when submitting a
complaint to include guidance regarding the complaint and appeal process.

c. Every Soldier or civilian who witnesses or knows of an incident of sexual harassment
will report it to their commander/ director or the appropriate EEO personnel.

5. Procedure.

a. The elimination of sexual harassment within an organization begins with aggressive and
progressive training to identify and prevent inappropriate behavior.

b. Sexual harassment training will be conducted in small groups of mixed gender. Soldiers
and civilians should be grouped according to their level of experience and breadth of
responsibility. Situational vignettes should be used to facilitate discussion among soldiers and
civilians.

c. The goal of training is to promote a healthy work environment within the organization
and learn to properly receive, handle and resolve complaints. The training will also include

discussion of the sanctions or punishments for offenders.

d. Commanders and directors should document POSH training on the unit’s training
schedule and on individual soldier’s training records.

6. The Equal Employment Opportunity Office is the proponent for this policy.

7. this policy will remain in effect until superseded or officially rescipged.
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