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MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Command Policy Memorandum G1-01 — Statement on Equal Opportunity (EO)

1. Reference Army Regulation (AR) 600-20, Army Command Policy, 13 May 2002.

2. The policy of the United States Army is to provide equal opportunity and fair treatment for
military personnel, family members, and DA civilians without regard to race, color, gender,
religion, or national origin and to provide an environment free of unlawful discrimination and
offensive behavior. Unlawful discrimination will not be tolerated.

3. Icharge every leader with the task of developing a climate, on or off post, which is free of
discrimination and/or sexual harassment; where personnel are evaluated purely on merit, fitness,
capability and potential; and which promotes harmony and positive attitudes supportive of Army
objectives.

4. Every Soldier, family member, and DA civilian has the right to present a complaint to the
command without fear of intimidation, acts or threats of reprisal, or harassment. Complaints
may be filed with the chain of command, the office of equal opportunity program, the inspector
general, the chaplain, the provost marshal office, medical agency personnel, the staff judge
advocate, or the housing referral office.

5. This policy will remain in effect until superseded or rescinded.
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MICHAEL D. BARBERO
Brigadier General, USA
Commanding
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