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Long- Term Care Insurance Is Comng Later in 2002!

« Many FEHB enrol | ees e How are YQU * You shoul d
think that their pl anni ng to pay consi der buyi ng
heal t h pl an and/ or for the future | ong-term care
Medi care will cover custodi al or I nsur ance.
their long-termcare chronic care
needs -- you nmay need?

Unfortunately, they
are VWRONG

The O fice of Personnel Managenent (OPM w Il sponsor a high-quality
| ong-term care insurance programeffective in Cctober 2002. As part
of its educational effort, OPM asks you to consider these questions:

What is long-termcare (LTC) insurance?

e It's insurance to help pay for long-termcare services you my
need if you can't take care of yourself because of an extended
illness or injury, or an age-rel ated di sease such as
Al zhei ner' s.

e LTC insurance can provide broad, flexible benefits for nursing
hone care, care in an assisted living facility, care in your
hone, adult day care, hospice care, and nore. LTC insurance
can suppl enent care provided by famly nenbers, reducing the
burden you place on them

|"'mhealthy. I won't need long-termcare. O, wll 17?

 Welcone to the club! 76% of Anmericans believe they will never
need long-termcare, but the facts are that about half of them
will. And it's not just the old folks. About 40% of people
needi ng long-term care are under age 65. They may need chronic
care due to a serious accident, a stroke, or devel oping
multiple sclerosis, etc.

* W& hope you will never need |ong-termcare, but everyone should
have a plan just in case. Many people now consider |ong-term
care insurance to be vital to their financial and retirenent
pl anni ng.



Is long-term care expensive?

* Yes, it can be very expensive. A year in a nursing home can
exceed $50,000. Home care for only three 8-hour shifts a week
can exceed $20,000 a year. And that's before inflation!

* Long-termcare can easily exhaust your savings. Long-termcare
i nsurance can protect your savings.

But won't ny FEHB plan, Medicare or Medicaid cover ny long-term
care?

* Not FEHB. Look at the "Not covered"” blocks in sections 5(a)
and 5(c) of your FEHB brochure. Health plans don't cover
custodial care, a stay in an assisted living facility, or a
continuing need for a hone health aide to help you with other
activities of daily living. Limted stays in skilled nursing
facilities can be covered in sone circunstances.

e Medicare only covers skilled nursing hone care (the highest
| evel of nursing care) after a hospitalization for those who
are blind, age 65 or older or fully disabled. It also has a
100-day limt.

* Medicaid covers long-termcare for those who neet their state's
poverty guidelines, but has restrictions on covered services
and where they can be received. Long-termcare insurance can
provi de choi ces of care and preserve your independence.

When will | get nore information on how to apply for this new
i nsurance coverage?
* Enployees will get nore information fromtheir agencies during
the LTC open enrol Il nent period in the late summer/early fall of
2002.

e Retirees will receive infornmati on at hone.

How can | find out nore about the program NOAP

* OPMs toll-free teleservice center will begin in md-2002. In
the nmeantinme, you can |l earn nore about the programon their web
site at http://yww. opm gov/insure/ltg/index. htm

Frequently Asked Questi ons

Q Is the Federal Long-Term Care |Insurance Program (FLTCI P) part of
t he Federal Enpl oyees Health Benefits Program ( FEHBP) ?
A No. It is an entirely separate, unrel ated program



Q Wy is this page in ny health benefits brochure? How does it
relate to the long-termcare benefit that ny plan or other

organi zation (unions, etc.) offers outside of the FEHB Progranf

A. In general, people eligible to enroll in the FEHB Programw || be
eligible to apply for coverage under the FLTCIP (except District of
Col unmbi a enpl oyees and retirees). So, OPMthought that FEHB
brochures and open season materials were natural vehicles for

begi nning to get the word out about an inportant new benefit that is
comng later in 2002. The FLTCIP has no relationship to long-term
care insurance policies that nmay be sponsored or sold by

organi zati ons associated with the FEHB Program or any ot her

organi zation for that matter.

Q Do | need to be enrolled in the FEHB Programin order to sign up
for the new FLTCl P?
A. No.

Q Should I cancel ny FEHB enrollnment if I'"menrolling in the
FLTC P?

A. No. It is a separate program providing separate benefits. Your
FEHB enrol | ment doesn't cover long-termcare services. That's what
the FLTCI P covers. Conversely, the FLTCIP isn't designed to cover
health care costs - it provides reinbursenent for chronic care
servi ces.

Q Can | choose a self-and-fam |y option for the FLTCI P?

A. No. Self-and-famly has neaning in the FEHB program but not in
the FLTCIP. In the new FLTCIP program you apply for your own
coverage and any of your eligible famly nenbers apply for their own
i ndi vi dual coverage separately. Any of your eligible famly nenbers
can apply for coverage even if you don't. Also, unlike the FEHB
Program the FLTCI P doesn't cover mnor children but eligible adult
(age 18 or over) "children" can apply for coverage.

Q Can ny spouse sign-up separately?

A. Yes. Hel/she can apply for coverage even if you don't. Your
spouse nust answer the applicable underwiting (health-rel ated)
questions. You cannot apply for his/her coverage yourself.

Q Can | sign up for the FLTCIP now, during the current FEHB open
season?

A. No. The programwon't be avail able during the current FEHB open
season (Novenber 12 - Decenber 10, 2001).

Q Wen wll this new program be avail abl e?
A. The FLTCI P should definitely be avail able by October 2002, and we
hope significantly before then. There will be an early enroll nent



period sonetine during the first half of 2002. People who don't
need the benefits of an educational and marketing canpai gn can apply
for the coverage and if they pass the underwiting (health
questions), their coverage will be effective. There will be an open
season sonetinme during the second half of 2002. As soon as OPM has
nore details they will post themon the web and al so conmuni cate

t hem t hrough agency FLTCI P i npl enentati on coordi nators and Feder al
retirement prograns.

Q Do | have to be enrolled in the new FLTCIP for the 5 years

i mredi ately before ny retirenment (or fromny first opportunity to
enroll), just like with FEHB, in order to have the coverage in
retirenent?

A. No. The coverage is fully portable. That neans that if you quit
your job or retire, you still have the long-termcare insurance
coverage, as long as you continue to pay the prem uns.

Q What insurance conpany is offering the | ong-term care insurance
coverage under this progranf

A. This information will be publicized as soon as OPM finalizes a
contract.

Q Does that insurance conpany have a toll-free nunber to call about
t he new Program and/ or a website?

A. The FLTCIP contractor's toll-free nunber and website wll be
publicized on the OPM website and through Federal agencies and
retirement prograns as soon as the nunber is set up.

Q How can | find out nore about the FLTCl P?

A Visit OPMs website at [ww. opm gov/insure/Ttc] Be sure to click
on the fFrequently Asked Questions] And even if you don't have

I nternet access, you'll still find out nore about the program
because the FLTCIP contractor's toll-free nunber will be publicized
t hrough Federal agencies and retirenment prograns as soon as OPM

est abl i shes the nunber to call.
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