FINANCE

The Finance Office is located in Building 2524 23rd Street.  Office hours are Monday-Wednesday & Friday from 0900-1130 and 1300-1530.  Closed Thursdays for training.  Telephone:  531-8648/8686.

Discuss your finances with your family member.  Be sure they know how and when to pay bills; how to manage a checkbook and how to read your LES.  In addition, MAKE SURE THEY HAVE ACCESS TO THE BANK ACCOUNT WHERE FUNDS ARE DEPOSITED OR ENSURE AN ALLOTMENT IS ESTABLISHED TO AN ACCOUNT THEY HAVE ACCESS.  Upon request, finance will reproduce a duplicate LES for family members, with a General Power of Attorney.

A Special Power of Attorney is required to make any other pay changes or to discuss your pay with family members.  Make sure that Powers of Attorney (POA) are understood, in reference to military pay and what they can and cannot do with the POA in respect to your pay.  For example, spouse can change allotment if they have a special power of attorney that is specifically for that purpose.  The UNIT PAC will handle any questions concerning your pay, by contacting the finance office:  Make sure your spouse knows the PAC NCOIC.  Law prohibits finance from dealing with the spouse for pay inquiries.

ENTITLEMENTS DURING DEPLOYMENT:

Basic Allowance for Housing (BAH).  Remains current based on member’s housing status, dependency status and rank.

Basic Allowance for Subsistence (BAS).  Enlisted soldiers will receive full BAS including soldiers living in the barracks.  Officers will continue to receive regular BAS.

Family Separation Allowance (FSA).  FSA is payable to soldiers with dependents living in the same household to include soldier married to soldier.  It is payable at $3.33 per day or $100.00 per month.  Payment begins on the 31st day of separation, retroactive to the first day of deployment.

Hardship Duty Pay.  This entitlement reflects on the Leave and Earning Statement as “Save Pay” and is paid based on the location.  Payments range from $50-$150 per month.

Hostile Fire Pay/Imminent danger Pay (HFP/IDP).  HFP is payable to all soldiers once arrival into the HFP/IDP area.  It is payable at $150 per month, regardless if it is one day in country or 30 days.

Combat Zone Tax Exclusion (CZTE).  All soldiers will be entitled to federal income tax exclusion as long as they are assigned to a hostile fire area.  Enlisted soldiers will receive the exemption for the entirety of their pay.  Officers will be capped for the tax exemption at the base pay of the Sergeant Major of the Army (SMA).  

Per Diem.  This entitlement will be settled upon redeployment and submission of final travel voucher (DD1351-2).  Per Diem is $3.50 per day and paid to all soldiers on TCS/TDY orders OCONUS and $2.00 per day for soldiers deployed CONUS.

Special Leave Accrual.  All leave up to 90 days will carry over to the next fiscal year provided the soldier is deployed for 120 days.  However, it must be used within two fiscal years following the deployment.

Savings Deposit Program.  Soldiers may  deposit up to $10,000 annually while deployed.  Money earns a 10% annual interest rate, compounded quarterly.  Upon return, soldiers have 90 days to withdraw all money.

EXTRA EXPENSES SOLDIERS MAY HAVE WHILE DEPLOYED

-Uniform Upkeep

-Stamps and Stationary

-Recreation

-Food

-Petty Cash

The military Surepay program automatically deposits your sponsor’s check into a bank account.  This is the easiest, fastest, and safest way to get your money.  You must have a joint checking account to use it or a Power of Attorney, which your bank/credit union needs to approve prior to your sponsor’s departure.

If you do not have a joint checking account, then your sponsor may have an allotment made out to you.  These guarantees that you will always be sent a certain amount of money, which is, determined, by the amount your sponsor request.  You’ll get a check in the mail, made out to you, once a month.  The decision to ensure that you have adequate finances during your sponsor’s absence is an important one!!

THINGS TO REMEMBER IN MANAGING YOUR FINANCES

-Keep a good credit rating by paying your bills on time.

-You should not count on your spouse sending you money by mail…it is slow and uncertain.

-Keep plastic money (credit cards) to a minimum.  It gives you a false sense of wealth.  Avoid door-to-door salesmen at all times.

FAMILY MEMBER WORKSHEET FOR PAYING BILLS

THE FOLLOWING IS A CHECKLIST TO HELP YOU PREPARE FOR YOUR 

SPONSOR’S DEPARTURE.

A.
INCOME
NAME OF BANK
ADDRESS

AMOUNT

MILITARY PAY: _______________________________________________________________

SUPPORT INCOME: ____________________________________________________________

FAMILY MEMBER PAY: ________________________________________________________

OTHER: ______________________________________________________________________

B.
EXPENDITURES
NAME/ADDRESS
DUE DATE
AMOUNT

RENT: _______________________________________________________________________

CAR NOTE 1: _________________________________________________________________

CAR NOTE 2: _________________________________________________________________

INSURANCE: _________________________________________________________________

ELECTRIC: ___________________________________________________________________

PHONE:     ____________________________________________________________________

OTHER UTILITIES: ____________________________________________________________

CREDIT CARD 1: ______________________________________________________________

CREDIT CARD 2: ______________________________________________________________

FOOD: _______________________________________________________________________

GAS: _________________________________________________________________________

CHILDCARE: _________________________________________________________________

INVESTMENT 1: ______________________________________________________________

INVESTMENT 2: ______________________________________________________________

ENTERTAINMENT: ___________________________________________________________

MISCELLANEOUS: ____________________________________________________________

EMERGENCY FUND: __________________________________________________________

OTHER: ______________________________________________________________________

OTHER: ______________________________________________________________________

OTHER: ______________________________________________________________________









TOTAL$_________

